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Association de la recherche industrielle du Québec
1600 Henri-Bourassa Blvd. West, Suite 620 Montreal (Quebec) H3M 3E2

Phone: (514)337:3001

Contact: Claire Garneau (514) 354-3084

Helping them select a school program
which will lead to stimulating careers.

The Tour consists of a series of get-
togethers with technicians, specialists and
managers from various dynamic and high-
tech firms. These representatives

share their personal experience,
demonstrating the stimulating challenges
offered in the TechnoScientific fields.

They are role-models to which the
students can identify. Their influence can
favourably change their perception of
careers in the new economy.

Following the success of our first tour in
1999, partnerships have been signed with

The Quebec Tour is in collaboration with
the Chambre de commerce et
d'industrie du Québec métropolitain
and the Sherbrooke Tour will be
supported by the Maison régionale de
I'Industrie.

In 1999, this Promotional Tour for
TechnoScientific Careers, combined
with the Board of Trade of Metropolitan
Montreal's "Back to School" tour, reached
close to 16,000 high-school students who
were encouraged by professionals from
various scientific backgrounds during a
classroom conference.
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Phone: (819) 565-5062
Contact: Lyne Breton

Conseil du loisir scientifique de I'Estrie
2955 Université Blvd. Sherbrooke (Quebec) J1K 2Y3

Tour for TechnoScientific Careers 2000

Quebec Region
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Conseil du loisir scientifique de Québec
2590 Biencourt — P.O. Box 8732 Sainte-Foy (Quebec) G1V 4N6

Phone: (418) 658-1426
Contact: Nadia Guay

CHAMBRE DE COMMERCE ET DINDUSTRIE
DU QUEBEC METROPOLITAIN



- Tidbits of Practical Advice...

fa——
Discuss Prepare
I\B/leefg'[ﬁ gY our with the school representative so as to: Béguvzgﬁzig}sgg” S0 as to ensure your messages will
- Know their expectations;

«|t was a wonderful Know the students' expectations and main - Define your objectives;
experience... We have concerns, - Prepare a outline of your presentation;
to motivate them and Know the students' degree of preparation and - Prepare cards and notes which are simple,
recognize them. level of awareness to your yisit; concise and easy to read;
It's just the elevator - Know the socio-demographics and cultural - ldentify key messages with colours, for example;
returning for the next characteristics of the group - Clearly identify all material so as to efficiently use
lift.» (neighbourhood, poverty, ethnicity...). it during the presentation;

Practice your presentation so as to be more

Speaker's remark comfortable.

Establish Maintain Question

Durlng YO'UI’ initial contact with the group. a dynamic visual contactwith the and call upon the group.
Presentation Briefly present yourself to the ~ 9rOup.
students: _ Check that they
Explain \;vh ou are with them Speak directly to the youth understand you;
todpa . vy clearly and simply; - Check that they are interested
Explgin the involvement of It is recommended that your about what
i i ken while you are saying;
business people and presentation be spo . .
companieg in F:he Promotional standing; - Question them on their
Tour for TechnoScientific Make direct links between the preoccupations and interests;
Careers: school subjects being taught to - Don't lose track of the essence
Rememl;er when possible the students and the purpose of of your message.
the names of a few students to your V'?'t; . .
call upon them later during Make links, when possible, with
your presentation their studies, their
' preoccupations, their interests...
Demystify Vulgarize Encourage

Frequently Asked Questions (FAQS)

...if they ask direct and personal questions, such as

ill there still be jobs
available for us?

How much do

you make? 1 what your salary is, your lifestyle, your financial -
What did DOﬂ_t be situation... Is there a future in
you study? surprlsed . this field for us?

...if they don't seem very responsive or they lack
questions for you: try maintaining eye contact with
them.

Doesn't the
development of science and
technology bring about:
1. Animportant loss of jobs?
2. The degradation of

the environment?

Is it still

worth it to study
if there aren't many jobs
left anymore?




...Ensuring That Your Conference Will Be a Success

Key Elements

T h ree Youth - especially girls - are losing
interest in TechnoScientific careers and track will be your most poignant
K e y the new economy testimony

Your intervention could have
Messages

considerable impact on these youth and

there future choices them

You are a rolemodel to them, a It is essential that your message be
reference, an example clear and simple to understand

1. Personal Testimony

Your interests, your choices, your hesitations

Your aptitudes, your school track record, your difficulties, your successes

Your family background. Problems or other that you may have overcome?

Needed to confide to someone outside the family circle? Where did you find this encouragement?

Talk about the work you do, your working environment, your career

The nature of the work you do, your tasks and responsibilities

The work environment, the type of company, the industrial sector

The challenges associated with your work, the advantages, the inconveniences
The encountered difficulties, your professional successes and failures

Your job seeking: easy or not ? In your field of study?

Your qualities, aptitudes and competencies appreciated by your employers

2. School Perseverance

Stress the importance of developing qualities, abilities, potential,

aptitudes, know-how and professional competencies
The actual situation in your field of work: changes, new technologies
Emergence of a new economy based on know-how and competencies
Increased demands on behalf of clients, consumers and users - and their impact on the companies
Increased demands on employers for more competent, qualified and specialized employees
New jobs exclusively offered to graduates who have acquired special skills
(refer to the graph: "Jobs vs diplomas")

Professional High-school Technical College

The lack of openings for those who do not have a high-school degree

The encouraging perspectives for the youth, the social adv ancements, their future

The qualities, values, attitudes and behaviours to develop to succeed

Competencies sought after by potential employers (refer to the graph: "Core Competencies”)

University

3. TechnoScientific Careers

Stress the importance of identifying employment sectors with growth potential, to aim for dynamic

companies, to take part in the new knowledge-based economy

The high-achieving sectors, in Quebec and North America (refer to the graph: "Jobs in the new economy")
The new tendencies in the workplace

Challenges, openings, perspectives

The importance of choosing carefully, according to their aptitudes and own interests

Your personal and professional road

- Your successes - and the difficulties
you have overcome - may encourage

Explain your
track record -
speak about
yourself,

your studies...

Encourage them

to take action,

to be confident in
their potential to

make it

Stress the
importance of
acquiring
competencies

greatly sought after

by potential
employers




Perseverance

*
Did you know that 90% of all youth who don't have a high-school diploma will end up unemployed?
This unemployment rate doubles when it comes to girls which don't finish high-school.
Since 1990, the number of jobs not
Jobs requiring a high-school diploma has been Variation of the number of jobs in Canada
Vs steadily decreasing, while the number of according to required diploma
Diplomas jobs requiring specific skills - such as 50
P professional training, technical skills, and 20
university diplomas - has been steadily o —h— ﬁ?é'ﬁgscagg University
Increasing. [m Without a diploma
The number of jobs in urban regions 10 - oo
decreases and they are more and more ~ ~30
demanding in terms of training. -50
1990 1992 1994 1996 1998 2000*
Source : Statistique Canada, Education Indicators, MEQ
* Forecast
*
Ability to
. Communicate
ATRIVICH Accountabilit
...are what Thinking y
companies
look for in

their employees to
better face

Technical Expertise

the challenges Mastering your First Language Custo_mer
of the new Adaptability and a Second Language Service
economy Knowledge of Orientation
Information Technology
Teamwork and

Co-operation

From "The Transformation of Employment"
of the Board of Trade of Metropolitan Montreal

—
The fast growing industrial sectors: Growth Employment Evolution in the New Economy
c ter / Soft indicator in regards to the number of graduates
- Lomputer / Software 760 /| Computers
Stimulatin - Biotechnology / 000 N
Challenges g Pharmaceutical 560 // —{B— Technicians
. Telecommunlcatlons 460 / /H/g_ scentists
A FEuture... - Aeronautical / Aerospace 360 —
P —o—Engi
Where the Sky's are presently having difficulties 260 : — rameers
the Limit recruiting qualified specialists in 160 o o - - 34— # of Graduates
sufficient numbers for their present 601 P} — — — — — -
and foreseeable needs. 1971 1976 1981 1986 1991 1996  2001*
Source : Statistique Canada, Census - Compilation of the CST
* Forecast
Thanks to our Sponsors!
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